Nomination Criteria:

RAATRHE:

The criteria that should be taken into consideration before choosing Employee of the

Month are:
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e Appearance:

PENES

e Attitude:

SR

e Communication:

HABGIR

e Attendance/

Hi 8/

e Punctuality
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e Quantity:
K.

e Quality:
Jii

e [nitiative:

F BN

e Dependability:
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Should always look like a professional, starting from
Her/his uniform to her/his appearance.
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Ability to accept with content all the given tasks and
Perform them according to the Hotel standards.
Demonstrates a courteous manners towards patients,
Supervisors and fellow workers.
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Ability to communicate with hotel guests in the same
effectiveness as communicating with the hotel staff.
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Ability to manage time in order to present on the job
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Site in accordance to her/his work schedule.
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Ability to perform all assigned tasks in a timely and to Be
as productive as the Hospital requires.
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Employee should meet established Hospital standards,
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Care for Hotel's property and procedures.
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Sense of responsibility shown in carrying out duties
Without being given any instructions.
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Being reliable to finish a given task correctly without Any
delay.
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In addition to the mentioned criteria you should take into consideration, how he or she
exceeds patients expectations by simply WOWING the patient (and his/her relatives) and
going the EXTRA MILE with them. As well as they perform their duties towards another

staff member.
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We should keep in mind that the Employee of the Month should be elected because the
extra and the WOW things he/she is doing rather than what he/she is expected to do.
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